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Investigating the mediating role of motivational orientation in the relationship
between personality dimensions and Boundaryless Career Path

Shekoofeh Mottaghi*
Nasim Shahsiah?

Abstract
Today's knowledge-based management without borders, with a focus on learning
and creative organizations, carries new and different messages to managers and
employees in managing their career path, and career development can affect
employee motivation and organizational performance. Therefore, the present study
aimed to investigate the mediating role of motivational orientation in the
relationship between personality dimensions and boundaryless careers. The present
study was applied in terms of purpose, in terms of approach and nature of causal
research, in terms of descriptive-survey data collection method and in terms of
quantitative data type. The statistical population of the study included all employees
of the University of Isfahan out of which 212 people were selected by available
sampling method for the research. The research instruments included Button et al.'s
questionnaire, Brisco et al.'s questionnaire and five neo-factors. Factor analysis and
structural equation modeling were used to analyze the research data. Findings
showed that personality had significant direct effect on career path without borders
and motivational orientation. In addition, motivational orientation had a significant
direct effect on the career path without borders, and personality had a significant
indirect effect on the career path without borders through motivational orientation.
Thus, personality dimensions mediated motivational orientation and played an
important role in boundaryless careers.

Keywords: careers without borders, five-factor model of personality,
learning orientation, motivational orientation, performance orientation
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